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This is the first of what will be an occasional 
newsletter about issues, activities, and 
projects involving the Richmond Police 
Department and the community.  Our hope 
is to exchange information and promote 
dialog with citizens to reduce crime and 
make our city safer.  I welcome your 
feedback and suggestions. 
 

                   Chief Chris Magnus              
 

Working violent crime 
 in Richmond cases

 frequently hear people ask, “What 
kind of progress is being made to 
solve the homicides and other violent 

crimes that occur in Richmond?” 

 

There have been 19 homicides in 
Richmond since the beginning of the year.  
Each of these cases is very important to 
us, and each presents its own unique set 
of challenges. 

The sad reality is that many of 
Richmond’s homicides share some 
common characteristics:  they usually 
involve young men of color, they often 
take place in fragile neighborhoods, and 
they frequently are the result of disputes 
or retaliation related to drugs, perceived 
acts of disrespect, and gang-related 
activity. 

Guns continue to be readily 
available to those with grudges to settle.  
Too often, innocent victims are caught in 
the crossfire or end up being shot by 
suspects who assume that anyone who 
looks like their adversary or who lives in a 
specific neighborhood is a worthy target. 

It’s often a struggle for us just to 
figure out what a shooter’s motive might 
be or why a particular victim was shot.  
There are several open investigations 
where these questions remain an ongoing 
mystery. 

 

      
In some cases, there are no 

witnesses—or the witnesses are unwilling 
to share with us what they know.  In other 
instances, witnesses provide conflicting or 
contradictory information.  Sometimes, 
witnesses are less than credible because of 
their own criminal records or relationships 
with the parties involved.  This can make 
prosecuting certain suspects very difficult.   

It’s no secret the Richmond Police 
Department and other law enforcement 
agencies frequently struggle with getting 
witnesses to come forward in homicide 
cases.  Many people who witness or know 
something about a serious crime do not 
realize we can often protect their identity 
when they talk with us.  Names and 
addresses of witnesses are not 
automatically released to suspects and 
their attorneys.  The U.S. Attorney and 
District Attorney can, and do, work with 
us to assure certain records are sealed as 
cases move forward if a witness needs 
protection. 

Retaliatory acts against witnesses 
are very uncommon, but they can occur.  
What’s especially frustrating, however, is 
the perception held by many people that 
they are safer if they don’t talk to the 
police. 

This is a misguided perception for 
several reasons.  First, when witnesses 
don’t come forward, it often means the 
suspects remain free—out in the 
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community—and in a position to commit 
more crimes.  Second, witness 
intimidation is often more likely to take 
place if suspects believe they can scare a 
witness into silence.  Staying silent can 
actually make a witness more, not less, 
vulnerable to retaliation.  Third, police 
and prosecutors can offer witnesses a 
variety of options to help assure their 
safety--ranging from special ways to get 
help in emergency situations to relocation 
assistance.  
 

WE NEED YOUR HELP 
 
On June 14, 2006, around 9:00 
p.m., 14-year-old Camaron Walker 
was murdered in front of 4011 
Potrero Ave.  He died as the 
result of multiple gunshot 
wounds.  A witness observed two 
black males shoot Walker and 
flee the scene in a newer red 4-
door vehicle with a round back 
end.   
 
It is possible this was a case 
of mistaken identity since 
Camaron Walker was walking with 
his sweatshirt hood up when he 
was shot.  Cameron was in the 
area of the Monterey Pines 
apartments and it’s possible the 
shooter confused him with 
someone else. 
 
If anyone has information or is 
willing to make an 
identification they should 
contact Det. Darrell Graham at 
(510)621-1276.   There have been 
several tips and plenty of 
street rumors that suggest a 
possible suspect, however, no 
one has come forward who can 
identify him.   

   
I recently asked for an update on 

how the department’s investigators are 
doing with the homicides that have taken 
place this year in our community.  Here is 
a sample of what I learned: 

• Five of our homicide cases have 
resulted in an arrest and charges have 
been filed against the suspect.  This is 
a very positive development since it 
means a suspect is in custody. 

• In one case, a suspect has been 
identified and a Ramey arrest warrant 
was issued, but the suspect has not 
been arrested yet because he has not 
been located. 

• We are awaiting ballistics and/or other 
lab results in two cases. 

• Several cases involve investigative 
obstacles or challenges.  Here are 
some comments from the detectives 
about current open cases: 

 
 “The eyewitness to this murder is 

currently in custody for armed 
robbery in another jurisdiction.” 

 “Possible suspects have been 
identified, but not confirmed.  A 
possible suspect was arrested in an 
unrelated case and refused to 
discuss the case.  Attempting to 
contact and gain cooperation of two 
possible eyewitnesses.” 

 “Attempting to locate several 
homeless witnesses.” 

 “Detective is awaiting for return of a 
search warrant for phone records to 
try and identify a suspect.” 

 “Detective is following up on 
anonymous leads about a suspect 
and motive.  Also waiting for a 
witness to get transferred from an 
outside jurisdiction to San Quentin 
in order to contact him.” 

 “Family has been unresponsive to 
attempts at contact by the detective 
for further investigation.  No more 
leads at this time except for rumored 
reasons why (the homicide) 
occurred.” 
 
Lt. Shawn Pickett is the new 

Investigations Division commander with 
close to 20 years of law enforcement 
experience.  He recently transferred into 
Investigations from the Patrol Bureau 
where he built a reputation as a police 
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officer who was well connected with the 
community. 

 
         Lt. Shawn Pickett 

Lt. Pickett is exploring a number 
of new ways to build trust and improve 
communication between the community 
and the police.  His goal is to generate 
tips, develop leads, and build cases that 
result in the arrest and conviction of  
suspects who commit homicides and 
other crimes.  He recognizes that it takes a 
partnership between neighborhood 
residents and officers to solve these 
crimes. 

I am impressed with the hard 
work that takes place around the clock to 
solve homicides in Richmond.  I am 
committed to improving the coordination 
and information sharing between patrol 
officers and investigators, especially as it 
relates to violent crimes.  With our new 
model of neighborhood-based policing, 
patrol officers are developing strong 
relationships with residents on their beats.  
I believe this means beat officers can—
and must—work more closely than ever 
with detectives to pursue leads and 
conduct follow-up on the shootings that 
are too common in our city. 

We recently sought the assistance 
of a Senior Inspector with the Office of 
the Contra Costa County District 
Attorney to help us evaluate how to 
improve assignments within the 
Investigations Division of the Richmond 
Police Department.  He conducted 
extensive interviews with our staff and 
made a series of findings related to 
training, scheduling, working 
relationships, and the selection process for 
investigative assignments.  I have been 
taking steps to follow up on these 
concerns in order to assure our 

Investigations Division is unparalleled 
when it comes to quality service and 
professionalism. 

Diversity of personnel assigned to 
the Investigations Division is another 
issue we are taking positive strides to 
address.  A credible, effective 
Investigations unit needs to reflect the 
community in terms of race, ethnicity, 
gender, seniority, and contrasting life 
experiences.  

Most importantly, Investigations 
personnel need to be able to work well 
together and truly function as a team.  The 
better the team, the better the teamwork 
when it comes to clearing cases and 
serving the public. 

 

ACTION PLAN FOR SOLVING AND 
REDUCING GUN CRIMES* 

 
1. Strengthen partnerships with state and 

federal agencies to apprehend and 
prosecute criminals for gun crimes. 

2. Conduct regular meetings to review gun 
cases with county and federal attorneys 
to assure the most appropriate and 
toughest prosecutions. 

3. Use enhanced technology such as 
closed circuit cameras, “shots spotter” 
microphones, and crime-tracking 
software, to prevent, as well as to arrest 
and prosecute persons involved in gun 
crimes 

4. Increase the training of officers to 
respond better to gun crimes and 
conduct the most effective 
investigations. 

5. Significantly increase the department’s 
community outreach programs (this 
includes reactivating the “WE-TIP” 
program to encourage citizens to report 
illegal gun activity, and teaching the 
“GIFT” (Gun Information for Teens) 
program to 8th graders, etc.) 

6. Involve high school students in 
developing a gun violence reduction 
program geared at teens that includes 
scholarship incentives. 

 
* This is a partial list. 
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Our department has set several 

ambitious goals for the fiscal year that 
started July 1st.  One of these goals is to 
reduce gun crimes by 10%; another is to 
bring the department’s homicide clearance 
rate up to 50%.  There are no simple 
solutions for achieving these goals, but I 
am confident that with the public’s help 
we can make real progress over the next 
12 months. 
 

Now Hiring!           
 
PD is looking for top-notch folks 
who want to be great police 
officers.  Know any potential 

applicants?  If so, we need your help. 
Individuals who are already police 

officers can make $5,700-6,300 a month 
depending on their skills and 
qualifications.  Recruits who need to 
become California POST certified will 
make $4,000 a month while being 
sponsored through a regional police 
academy.   Cash incentives for new 
officers range from $3,000-5,000.  The 
department also offers a very competitive 
benefit package. 

Applicants must have 10 semester 
credits or 15 quarter credits of college to 
be hired as a Richmond officer.  A 
rigorous background check, including a 
physical, psychological, drug test, and 
polygraph, is also required. 

If you or someone you know 
wants a challenging career in order to 
make a real difference in the community, 
RPD is the place to be.  We are looking 
for hard working, enthusiastic, people-
oriented individuals who have integrity, 
courage, and a commitment to Richmond. 

Not everyone can or should be a 
Richmond police officer.  This job 
requires patience, determination, the 
ability to work both independently and as 
part of a team, and a sense of humor. 

For more information about our 
hiring process, including information 
about how to become a paid cadet with 
RPD, contact Sgt. Darrell Jones at 
(510)620-1267 or Sgt. Lori Curran at 
(510)620-6672.  More information is 
available at www.rpdonline.net. 

 
GOT TIPS? 

Call the Richmond Police Department’s 
TIP line to report information about 
crimes or bad guys. 
You do not have to give your name. 
If you want to be contacted, you can leave 
your name and phone number—and we 
will keep it confidential! 
Leave messages in English or Spanish and 
someone who speaks your language will 
return your call. 

(510)232-TIPS (8477) 
 

Who’s who in blue 
 

he department’s new 
neighborhood policing deployment 
is now in place.  We’ve divided the 

city into three geographic districts (North, 
Central, and South).  Each district is 
comprised of three smaller beats.  A 
captain and two lieutenants oversee each 
district.  A sergeant and a team of officers 
are assigned to each beat. 
 We have made a commitment to 
staff each beat on all three primary shifts 
with at least one officer at all times.  
During our shift overlap periods at busy 
times, we usually have multiple officers 
assigned to the beats to improve our 
service. 
 A map that shows the districts and 
beats as well as a directory of who works 
where is available at police headquarters 
(401 27th St.) or you are welcome to call 
Sheila at (510)620-6655 and we will mail 
you a copy.  All of this information, 
including individual officers’ and 
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supervisors’ e-mail addresses, as well as 
voicemail extensions, will soon be 
available on-line at www.rpdonline.net. 
 Our goal is to open up the lines of 
communication between beat officers and 
the neighborhoods they serve.  Beat 
officers will also be working special 
projects and assignments related to their 
neighborhoods.  We want to focus on 
crime hotspots, quality of life concerns, 
and traffic problems.  We look forward to 
working with you. 
 
Meet a key RPD 
partn
 

t’s a good thing RPD has so many 
hard working and capable partners to 
work with from the community, as 

well as other City departments, or we 
would be unable to make progress on a 
whole range of issues and projects.  One 
of the most valuable individuals we rely 
on day in and day out is Trisha Aljoe, an 
attorney contracted to work with us 
through the City Attorney’s Office. 

er . .  Trisha Aljoe 

Ms. Aljoe has been an attorney for 
14 years and is considered an expert in the 
field of code enforcement and drug 
abatement.  Trisha played a key role 
working with City Manager Bill Lindsay to 
revamp Richmond’s Code Enforcement 
program.  She currently consults with a 
dozen California communities on legal 
matters involving neighborhood 
preservation and quality of life issues and 
she has presented before the California 
City Attorney’s Conference on strategies 
for handling drug abatement cases. 

Ms. Aljoe was brought on board 
in 2005 through “Measure Q” funds to 
work with the Police Department on 
violence suppression efforts, geographic 
probation restrictions, drug abatement 
activities, code enforcement projects, and 
innovative crime control strategies.  Trisha 

also helped draft new and revised city 
ordinances to deal with noise, loitering, 
prostitution, and other neighborhood 
quality of life concerns.  She has worked 
with police department staff and 
neighborhood residents to shut down 
more than a dozen drug houses over the 
past year.   

The Police Department and 
Richmond residents are fortunate to be 
able to draw upon Ms. Aljoe’s legal 
expertise in dealing with crime and blight 
issues.  We are currently working with 
Trisha on an important pilot project to 
help combat street crime and gang activity 
in a neighborhood on the southwest side 
of the city. 

The Council recently renewed 
Trisha’s contract through the end of this 
year.  We appreciate her ongoing efforts 
on behalf of our community. 
 

IMPORTANT NUMBERS 
 
Emergency Police/Fire/EMS . . . . . . . 911 
Non-emergency assistance . . . . . 233-1214 
 
Administration . . . . . . . . . . . . . . .620-6655 
Code Enforcement (blight abatement, 
abandoned vehicles, etc.) . . . . . . . . . . 621-1279 
Detectives/Investigations Div. .  620-6612 
Detention Unit . . . . . . . . . . . . . . 620-6676 
Professional Standards Office (for either 
complaints or compliments) . . . . . . . . 620-6665 
Records and reports . . . . . . . . . . 620-6675 
Recruiting/Hiring . . . . . . . . . . . . 620-6672 
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TIP Line . . . . . . . . . . . . . . . . . . . 232-8477 
 
Know someone who would like to 
receive this newsletter on-line?  Have 
them e-mail smarch@richmondpd.net 
to subscribe.  If you would rather not 
receive this newsletter, simply reply 
with the word “Unsubscribe” in the 
heading.  Thanks for your interest in 
what we do! 
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